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Have Good Ripple Effect:

Building Positive Team Culture

Most requested by organizations
aligning culture, accountability, and

results during periods of change or growth.
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Living in the Lab:

Building Engagement-Driven Teams

Most requested by organizations
seeking to improve engagement,
innovation, & retention by changing
everyday leadership behaviors
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Presence Is a Present:

Building Self-Aware Leaders
and Teams

Most requested by organizations
developing leaders with awareness,
intention, and strong people skills.

Team/Workplace CuHure

Joy Is My Job:

Building Accountability of Joy
in the Workplace

Most requested by leaders, teams,
and women’s events dealing with
burnout, morale, and shared
ownership of engagement at work.
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| just the rlght moment for our team to launch forward.
- he helped our audience take a step back and see the bigger
picture of where and how a culture is built, how to create

incremental impact that makes a lasting impact.

- Tara Feller, Director of Pharmacy, Froedtert Medical Center
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Keynote Speaker,
Corporate Leadership Expert,
Fortune 500 Leader, Bestselling Author

¥ contactus@lisaeven.com
www.LisaEven.com

adership

==Ta Tl

SEM

Bankers
¥ Trust

SR)

ramy o wasd

Edward Jones

TORA STAL
UMNIVERSITY

htma

—CE)TSNEF

i
COMCAST

‘{;
Baker
GROUP

(i
S

4

oM WITH LIFE

@

) WARTBURG

AWHONN

CONVINTION

ARTISAN
et




